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Background



Background

The outcome didn’t match the original aim of the T&F group.

T&F formed to create POCT education for nursing students (still to do!).
◦ POCT staff development was included though!

COVID got in the way



Task and Finish group
Expert panel methodology

Made up of:
◦ POCT co-ordinators/managers

◦ Service managers

◦ Training/education colleagues



Process

Expert panel reviewed:
◦ Current staffing

◦ Job roles

◦ Training and education 

◦ Mapped role to qualifications

◦ Draft report send to T&F group for comments

◦ Sent to PWEG for wider comment 









Recommendations

• Agree national job descriptions with standardised nomenclature.

• Liaise with professional bodies and academic partners to develop suitable 

POCT support staff qualification to meet service requirements.

• Develop bridging pathway between bands 4 and 5 when HCPC/NMC 

registration is not required.

• Support development of a POCT specific IBMS specialist portfolio to help 

develop POCT BMS staff.

• Raise awareness of Certificate of expert practice in POCT with pathology 

management teams to include in POCT staff development reviews. 

• Liaise with HEIW to include appropriate courses in its commissioning.

• Task and finish group to be set up to review and discuss education gap with 

HEIW for band 5 to 6 progression.

• Support and develop an all-Wales CPD program for POCT staff.
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Liaise with professional bodies and academic partners to develop 
suitable POCT support staff qualification to meet service 
requirements.



Support work qualification
•Pearson level 4 support worker already in place in Wales

•Range of mandatory modules

•Optional modules
• 30 credit discipline specific modules

• 5-credit optional model POCT
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Support work 
qualification

•T&F group reviewed POCT module

•Compared against disciplined specific modules

•Draft 30 credit module created and submitted to HEIW

•Hopefully launched early 2025 
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Job description review
•Job titles used in Wales: 

• Associate practitioner, Biomedical support worker, POCT testing assistant and POCT information technician.

• Specialist biomedical scientist, POCT Biomedical scientist and POCT practitioner.

• POCT Co-Ordinator, Medical Device and Point of Care Testing Manager, POCT Manager and POCT Lead

•Not just biomedical scientists in band 5/6 roles

•Some similarities but also a lot of historic job descriptions 



Job description review
•Started with band 7 POCT Co-Ordinator role.

•Using one HBs JD as a base 

•Will review all job roles

•Mirrors new all Wales project for standardised JD in pathology
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• Support development of a POCT specific IBMS specialist portfolio to 

help develop POCT BMS staff.



POCT specialist 
•Being created by IBMS POCT SAP

•Wales supporting creation (me)

•Nationally hoping to put some of the first candidates through



Task and finish group to be set up to review and discuss education gap with 
HEIW for band 5 to 6 progression.

•Specialist will cover BMS staff

•What about other staffing groups?

•Have discussed with IBMS



What’s next
3. Develop bridging pathway between bands 4 and 5 when HCPC/NMC 
registration is not required.

•Gap identified in SAP as well as T&F group

•Thoughts?



What’s next
8. Support and develop an all-Wales CPD program for POCT staff.

CPD programme
◦ Aligned to job roles

◦ Some already in place as part of All Wales meetings



Thanks for listening.

Questions?

Lee.peters@wales.nhs.uk

mailto:Lee.peters@wales.nhs.uk
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